Family-Forming
Solutions

Infertility impacts 1in 6 American couples from every ethnicity
and socioeconomic class. Single and LGBTQIA+ people are also affected
by family-forming challenges.

This means many of your employees are struggling with the physical, emotional
and financial burdens of trying to have a child, whether or not they're talking about it.

Employers increasingly realize that fertility benefits are no longer optional. Benefits decision makers
want to offer inclusive support to employees and plan participants without significantly increasing
medical plan costs.
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increased loyalty when is discriminatory not to

they receive benefits provide fertility benefits

Of LGBTQ+ people

experience infertility
say they would change
jobs for fertility benefits

planning families expect
to use assisted fertility
treatments or adoption

BONUS BENEFIT FOR EMPLOYERS
Of employers say that adding infertility coverage did not result in a significant
increase in medical plan cost. That's a win-win!

Source: Mercer 2021 Survey on Fertility Benefits

About ARC Fertility

ARC® Fertility was founded in 1997 from its founder’s passion fo increase access to affordable, high-quality
reproductive care for everyone.

We are accomplishing our mission through our national network of ARC Select™ practices and clinics that have
been carefully vetted for adherence to evidence-based medical care and partnerships with brokers, employers,
health plans and TPAs.

- ARC physicians deliver high-value fertility and family-forming employer benefits through evidence-based
freatment packages with externally validated superior outcomes at lower cost and innovative pricing.

ARC provides comprehensive women's and male reproductive health services along with optional pharmacy,
pregnancy, return to work, menopause and emotional health programs as well as financing directly to patients.

ARC Fertility has helped tens of thousands of people create the family of their dreams.

For more information, visit arcfertility.com


http://www.arcfertility.com/

ARC provides end-to-end support o meet employees’ needs

The path fo parenthood is different for everyone. ARC provides personalized, expert navigation and emotional
support for every step of an employee’s journey, from preconception to inferfility freatments to adoption or
surrogacy to returning to work. Here are just a few examples of services and resources you can expect:

ARC Family Forming Services \

Preparing for Family Becoming Pregnant Fertility Care .
Female reproductive health Awareness and education Inclusive, equitable Supplemenial FCIr‘I"II'Y

Male reproductive health Referrals to vetted providers Individualized care Forming Services

LGBTG+ resources Employee joumey support Evidence-based care Genetics
Homes testing for women Optional D2C financing Discounted pricing Cryopreservation
Home testing for men Employer engagement and Emotional support Sperm, egg, embryo donation
Preventing inferfility support Early pregnancy Surrogacy
management Adoption

Optional Discounted Rx with
247 support

ARC Comprehensive Care Services

Pregnancy Support Early Parenting Support C°“h"'~fln9 )
High risk pregrancy consult Return fo work Reproductive Life
Doula referrals Lactation viftual and in-home Menopause
Emotional health referrals Leave benefit navigation Andropause
\ Early childcare resources Sexval health J
All Services Supportied by ARC’s Concierge Care Navigators and Digital Platforms
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Delivering high quality care at the lowest possible cost, with a
flexible and comprehensive offering:
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Superior Quality Low, Affordable Cost Flexible Benefit Design

e Vetted physicians/clinics o 15%+ less than any competitor e Flexible and inclusive plan

¢ Individualized, evidence-based, « Discounted prices design
care packages e Evidence-based freatment plans e Optional services such as

e ARC Concierge Care Navigators for waste avoidance discounted Rx, extended
and digital resources ensure e Miscoding avoidance women's and men's
superior patient experience with e Lower twin rate by 20-30% reproductive health services,
80+ net promoter score e NO per member/employee per financing support

e Vdlidated superior outcomes month (PMPM/PEPM) e Level of subsidy and services

chosen by employer

For more information

Find out how ARC Fertility can help you reach your company’s goals:
Email: inffo@arcfertility.com | Phone: 1-888-990-2727 | Website: arcfertility.com
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